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Employment Application 

Applicant Information 

Full Name:    Date:  

 Last First M.I.   
 

Address:   

 Street Address Apartment/Unit # 

 

    

 City State ZIP Code 

 

Phone:  Email  

 

Date Available:  Social Security No.:  Desired Salary: $ 

 

Position Applied for:  

 

Are you a citizen of the United States? 
YES 

 
NO 

 If no, are you authorized to work in the U.S.? 
YES 

 
NO 

 

 

Have you ever worked for this company? 
YES 

 
NO 

 If yes, when?  

 

Have you ever been convicted of a felony? 
YES 

 
NO 

        Are you at least 18 years old?  _________     
 

If yes, explain:  

Education 

High School:  Address:  

 

From:  To:  Did you graduate? 
YES 

 
NO 

 Diploma:  

 

College:  Address:  

 

From:  To:  Did you graduate? 
YES 

 
NO 

 Degree:  

 

Other:  Address:  

 

From:  To:  Did you graduate? 
YES 

 
NO 

 Degree:  

 Happy Acres Ranch 
Hiring Requirements: 

Level II Background Check Clearance ($65) 

Clean Drug Screen Check ($40) 

Proof of High School Graduation, GED, Higher Degree (or current 

enrollment – part time or camp only) 

Completion/Initiation of DCF Introductory Child Care Training 45 
Hours 
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References 

Please list three professional references. 

Full Name:  Relationship:  

Company:  Phone:  

Address:    

    

Full Name:  Relationship:  

Company:  Phone:  

Address:    

    

Full Name:  Relationship:  

Company:  Phone:  

Address:    

Previous Employment 

Company:  Phone:  

Address:  Supervisor:  

 

Job Title:  Starting Salary: $ Ending Salary: $ 
 

Responsibilities:  

 

From:  To:  Reason for Leaving:  

 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  
    

Company:  Phone:   

Address:  Supervisor:   

 

Job Title:  Starting Salary: $ Ending Salary: $ 

 

Responsibilities:  

 

From:  To:  Reason for Leaving:  

 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  
    

Company:  Phone:  

Address:  Supervisor:  

 

Job Title:  Starting Salary: $ Ending Salary: $ 

 

Responsibilities:  

 

From:  To:  Reason for Leaving:  

 

May we contact your previous supervisor for a reference? 
YES 

 
NO 
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Briefly describe how you have responded to a behavior disruption that has occurred in your classroom.  What steps did you 
take?  
 

 

 

 

 
 
How do you create a happy and welcoming learning environment for your children and families? 
 

 

 

 

 
 
Describe your approach to classroom management. 
 

 

 

 

 
 
What does confidentiality mean to you and why is it important? 
 

 

 

 

 
 
What steps/strategies you do in the classroom to get your parents and families involved or engaged in the program? 
 

 

 

 

 

Disclaimer and Signature 

I certify that my answers are true and complete to the best of my knowledge.  

If this application leads to employment, I understand that false or misleading information in my application or interview 
may result in my release.  I further understand that I am responsible for ALL background and drug screening costs as 
required by the Department of Children and Families.  Failure to complete mandated training in the appropriate and 
mandated time may culminate in my termination.  

Signature:  Date:  
 

Florida is a right to work state.  Employees may legally resign or be terminated at any time. 

Please submit a copy of your resume and any supporting documents needed with this application (transcripts, CDA, Degree, 
etc.). 
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